
Reflect/Discuss:

How committed are people to our church’s vision? Are they confident the vision can be achieved?
Does any of this information surprise or challenge us? What insight comes to us from this?
Note here any points we would like to discuss with others, include in a report or take action on.

Reflect/Discuss:

How do our churchgoers rate our church’s readiness to try something new? How many would support the
development of new initiatives in ministry or mission? What might this imply about the life and culture of
our church? Does any of this information surprise or challenge us? Note here any points we would like to
discuss with others, include in a report or take action on.

Reflect/Discuss:

How are our churchgoers involved in leadership or ministry roles? To what extent do our attenders feel
that leaders encourage them to find and use their gifts and skills and inspire them to action? What does
this feedback reveal to us about our leadership culture at church? Does any of this information surprise
or challenge us? Note here any points we would like to discuss with others, include in a report or take
action on.
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